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Background

Students not disclosing
equity status
(invisible population)

There is evidence that students from non-English-speaking

backgrounds, students with disabilities and Indigenous
students are reluctant to self-disclose this information to
tertiary education institutions. Indigenous students may find
2015) or fear
discrimination at university. Those with disabilities may fear

racial categories imprecise (Hickey,

Students disclosing
equity status
(visible population)

impacts on future employment (Morris & Turnbull, 2006), or
stigma (Orona, Koenig, & Davis, 1994). Some may not
consider their condition to be a disability and wish to
manage perceptions by peers and staff (Olney & Brockelman,
2010).
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Purpose of this project

Reasons for non-disclosure of indigenous status

respondents
This project investigates the reasons why students from
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effective intervention. This HEPPP commissioned project They do not wish to be "labelled 83%
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disclosure of equity group membership by students. They do not have the necessary documentation 50%
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